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GREG NICKELS
September 8, 1997 Introduced by: Larry Gossett

29500197
Propoigéi No.: 97-551
7 }
Lo
AN ORDINANCE approving and adopting a Collective Bargaining
Agreement and Memoranda of Understanding negotiated by and between
King County and the King County Corrections Officers Guild,
representing corrections officers and sergeants in the Department of Adult
Detention, and establishing the effective date of said Agreement.

ORDINANCE NO.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The Collective Bargaining Agreement and Memoranda of Understanding
negotiated between King County and the King County Corrections Officers Guild, repreéenting regular
full-time corrections officers and corrections sergeants in the Departinent of Adult Detention and attached
hereto is hereby approved and adopted by this reference made a part hereof.

SECTION 2. Terms and conditions of said Collective Bargaining Agreement shall be effective
from September 1, 1997, through and including December 31, 1999, except where the specific provisions
of the Agreement state a different effective date for that provision.

INTRODUCED AND READ for the first time this CE 7= day of

1997 .
PASSED by a vote of / 3 to D this /5*7/ L day of

széﬁ?ﬂ?éff,w 77

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Cha” B /
ATTEST:
@M\Lm{

Clerk of the Council

APPROVED this o?{' day of _ d‘uf);ﬁ;h !20919 G-

@-ﬁg‘fﬁfyfy Execitive

Attachment:
Collective Bargaining Agreement

ce! L.abor Relations, OHRM
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- AGREEMENT BETWEEN 1 2 8 6 8 d

KING COUNTY CORRECTIONS GUILD
AND
| KING COUNTY
~September 1, 1997 THROUGH December 31, 1999

ARTICLE 1: POLICY AND PURPOSE

Section 1. Policy. These articles constitute an Agreement, terms of which have been

| negotiated in good faith between King County and its Department of Adult Detehtion, hereinafter

referred to as the Employer, and King County Corrections Guild, hereinafter referred to as the Guild.

This Agreement shall be subjgc,t to approval by ordinance of the County Council of King Counfy,

Washington. _ |
Section 2.. Purpose; The intent and purpose of this Agreement is to promote the continued

improvement of the relationship betweén the Employer and its employees by providing a uniforrﬁ

basis for implementing the right of public employees to join organizations of their own choosing; to

' be represented by such organizations in matters concerning their employment relations with King

County; and to set forth the wages, hours, and other working conditions of such employees in
appropriate bargaining units, provided th.e County has authority to act on such matters, and further
prov'id.ed the matter has not been delegated to any civil service commission or personnel board similar
in scope, structure, and authority as defined in RCW 41.56. | )
Section 3. The Employer and the Guild agree that they will not illégally discriminate against

any employee by reason of race, color, age, sex, marital status, sexual orientation, political ideology,

creed, religion, ancestry, national origin, or the presence of any sensory, mental, or physical handicap.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM

Page 1

L~ ST



SOWN

10
11
12
13

14

16

17
18 .

19
20
21
22
23
24
25
26
27
28

o 00 3 AN

12868 1|

ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

Sgction 1. Exclusive Recognition. The King County Council recognizes the signatory
organization, Certification No. 12491-E—96-2087, as certified on September 10, 1996, as representing
regular fpll-tirne correction officers and correction sergeants employed by King County Department
of Adult Detention. Provisional employees are not covered by the terms of this Agreement.

Section 2. Unit Membership. It shall be a condition of emp'loyment that all regﬁlar full-time
emplSyees shall become members of tﬂe Guild on the thirtieth (30%) day following ratification of this
Agreement and shall remain members in good standing (as deﬁnéd in the Guild’s constitution and by-
laws), or shall pay an agency fee to the Guild for representation to the extent allowéd by law.

It shall also be a condition of employment that‘regular, full-time employees covered by this
Agreement and hired on or after its effective date shall, on fhe thirtieth (30™) day following such
employment, become and remain members in good.st‘andving in the Guild or pay an agency fee to the
extent allowed by law. | | | B

Provided, that employees with a bona fide religious objection (as determined by Public
Employment Relations Commission) to Guild membership and/or association based on the bona fide
tenets or teachings of a church or religious body of which such employee is a member shall not be
required to tender those dues or initiation fees to the Guild, for deposit, into its general account, as a
condition of employment. Such employee shall have deducted, on a monthly basis, an amount of
money equivalent to regular union dues and initiation feés.- Said money shall be deposited into-a
special interest-bearing acéount by the Guild and, at the end of the fiscal year, donated to a non- |
religious charity, rnutuélly agreed upon between the public employee and the Guild. If the employee
and the Guild cannot agree on thé non-religioﬁs charity, the Public Employment Relations
Commission.shall designate the charitable organization. It shall be the -obligé.tion of the employee
requesting or claiming the religious exefnption to show proof to the Guild that he/she is eligible for

such exemption.

[rousmere o

King County Corrections Guild .
September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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The Guild records concerning the special charitable contributions by non-union objectors shall
be ayailable for inspection by the County and by the contributors to the épecial aclcount, upon
reasonable notice. |

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a
bargaining unit ernpl.oyee, the County shall have deducted from the pay of such emp'loye‘e, the
amount of dues as ceftiﬁed'by the secretary Qf the signatory organization _and shall transmit the same
to the.‘treasurer of the signétory organization. -

“ The signatory organization will indemnify, defend, and hold the County harmless against any
clgimg made and against any suit instituted against the County on account of any check-off of dues
for the signatory organization. The signatory organization agrees to refund to the County any
amounts paid to it in error on account of the check—bff provision upon presentation of propér evidence
thereof, ' | )

Section 4. New Hires. ‘The County will require all new efnployees, hired in a position
included in the bargaining unit, to sign a form (in triplicate), which will inform them of the Guild’s
exclusive recognition. | |

Section 5. Employment Lists: The County will transmit to the Guild a current "Ii_sting of all
employees in tﬁe bargaining unit within thirty (30) days of request for same but not to exceed twice
per calendar year.. Such list shall include the name of the employee, classification, department, .a.rid

salary.

PR 4

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:2¢ AM
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It is recognized that the Employer retains the right to manage the affairs of the County and to

ARTICLE 3: MANAGEMENT RIGHTS

direct the work force. Such functions of the Emplbyer include, but are not limited to:
| a. determine the mission, budget, organization, number of employees, and internal
security practices of the Department of Adult Detention;

b. recruit, examine, evaluate, promote, train, transfer employees of its choosing, and |
determine the time and methods of such actidn;

c. Discipline, including but not limited to, suspending, demoting, or dismissing

‘employees for just cause; provided that when a transfer is intended as a disciplinary sémction,. itis

subject to the Just Cause requirement;

d. assign, direct and reduce the work force; develop and modify class specifications

and assign positions to such classes; determine the method, materials, and tools to accomplish the

work; designate duty stations and assign employees to those duty stations. Management will not -
replace or reclassify uniform positions with non uniform position for the duration of this Agreement;
e. establish reasonable work rules; assign the hours of work and take whatever |
actions may be necessary to carry out the Department of Adult Detention's mission in case of
emergency. |
f. Jail Clean up: the Guild will make no claim to. or complaint concerning trained

Department of Facilities custodians who will supervise inmate clean up of common areas in DAD

facilities (except for employee locker rooms and administrative offices in which personnel files are

kept).

g. Bi-weekly pay: the right to define and implement a new bi-weekly payroll system
ié vested exclusively in King County. Implementation of such system may include a conversion of
wages and leave benefits into hourly amounts and ;he parties recognizé King County’s exclusive right
to make the changes necessary to implement such payroll systém. ' |

h. Uniforms: the Department may change or modify its requirement with respect to

the uniforms worn by its employees.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/21/97 ~. 4:54 PM
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In prescribing policies and procedures relating to personnel and practices, and to the
conditions of employment, the Employer will comply with state law to negotiate or meet and confer,
as appropriate. However, the parties agree that the Employer retains the right to implement any

changes to policies or practices, which are not mandatory subjects of bargaining.

All of the functions, rights, powers, and authority of the Employef not specifically abridged,

:deleted, or modified by this Agreement are recognized by the Guild as being retained by the

Emplbyer.

King County Corrections Guild

September 1, 1997 through Décember 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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Section 1. "Appointment to Union Position. An employee elected or appointed to an office

ARTICLE 4: UNION REPRESENTATION

in a local of the signatory organization which requires a part or all of his/her time shall be given a
leave of absence of up to one (1) year without pay, upon appliéaﬁon. This applies to only one
employee at any given time. |

Section 2. Business Leave Bank. The Guild will establish a business leave bank for Guild

_ activ.icty. The bank hours shall be established _throuéh the deduction of vacation hours only (excluding

probationary employees). Up to two (2) hours annually may be deducted from each employee’s leave
accoﬁnt to fund the leave bank. The Employer agrees to administer the leave bank ac’count,»pvrovided
the Guild has the sole discretion to determine who may use the business leave bank and under ‘whét
circumstances. The release of ém_ployees for Guild business leave shall not be unreasonably
withheld. The employee shall prdvide the Employer with a minimum of five (5) da};s of notice.

Section 2a. Anemployee seilec‘ted by the Department of Adult Detention (DAD) for
temporary assignment of up to'two (2) years in .a facility other than a DAD facility (including, but not
limited to the State'Academy, State Criminal Justice Training Commission, or the Naﬁonai Institute
of Corrections), shall continue to be covered by Articles 1,2, 3,4, 5, 6, 7, 8,10, 12, 13,714, 1‘6, .17,
18,19, 20, 21, 22, 23, and 24 of this agreement. | |

Section 3. Union Representatives. The Department shall afford Guild representatives a
reasonable amount of time while in on-duty sta‘tus‘to consult with appropriate management officials
and/or aggrieved employees, provided that the Guild representatives and/or :aggrieved employees

contact their immediate supervisors, indicate the general nature of the business to be 'conducted, and-

request necessary time without undue interference with assignment duties. Time spent on such

activities shall be recorded by the Guild representatives on a time sheet provided by the supervisor.

Guild representatives shall guard against use of excessive time in handling such responsibilities.

King County Corrections Guild '
September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM.
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Section 1. Observed Holidays. The Parties shall continue to observe the following paid

ARTICLE 5: HOLIDAYS

holidays:
New Year's Day (January 1)
Martin Luther Kiﬁg Day (day of observance)
President's Day (day of observance)
Memorial Day | (cfay of observanée) '
Independence Day ‘ (July 4)
Labor Day | (day of observance) |
Veteran's Day o (day of observance)
Thanksgiving Day . ‘ (day of observance)
The Friday following Thanksgiving Day
Christmas Day (December 25)

Holidays shall be observed in accordance with RCW 1.16.050, as amended.
~Section 2. Holiday-fay. Section 2. Holiday Pay. All employees shall take hélidays
on the day of observance unless their work schedule requires otherwise, in which event they shall
either be paid for the holiday or, if mutually agreed to by the emplo?ee and management, may be
scheduled the same as a vacation day. PERS I employees must use all their accrued holiday time
prior to retirement. , ' _ Co-
Section 3. Floating Holidays. Each employee shall receiVe‘ two (2) additional personal
holidays to be administered through the vacation plan. One day shall be added to accrued vacation on
the first of October and the first of November of each year. These days can be used in the same
manner as any vacation day earned. '
‘ Séctibn 4 Holiday Time Accrual. Anemployee's paycheck will reflect the monthly accrual
of holiday time. '
Section 5. Premium Holidays. Employees whose work shift begins on January 1st, Martin
Luther King Day, Memorial Day, July 4th, Labor, Day, Thanksgiving Day, and December 25th,>shall

receive four (4) hours straight time pay in addition to the compensation described in Section 2.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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ARTICLE 6: VACATION

Section 1. ‘Accrual Rates. ‘

A.. Beginning September 1, 1997, regular full-time .ér_nployees working forty (40) hours
per week, shall accrue vacation leave benefits as described in and further qualified by this section.
Employees shall receive vacation leave benefits based on an hourly accrual rate for each hour in pay
status exclusive of overtime up to the maximums indicated in the table below. Employees shall not
be eli"gible to use or be paid for vacation leave until they have successfully completed their first year

of service.

'Maximum‘

Full Years.of Service Annual Leave

| | - in Days
Upon hire through end of year 5 . 12 )
Upon beginning of Year 6 : 15
Upon beginning of Year 9 16
Upon beginning of Year 1 1 20
Upon beginning of Year 17 21
Upon beginning of Year 18 - | 22
Upon beginning of Year 19 . ' 23 - -
Upon beginning of Year 20 | 24 |
Upon beginning of Year 21 25
Upon beginning of Year 22 | 26

| Upon beginning of Year 23 - 27

Upon beginning of Year 24 28
Upon beginning of Year 25 ' 29
Upon beginning of Year 26 and beyond 30

12868 7 |

King County Corrections Guild

September. 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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1. Said employees who were employed on or before September 1, 1997, and by that

date had completed at least three but less than five full yéars of service shall begin to accrue fifteen |

days of vacation leave per year effective September 1, 1997.

2. Said efnployees who were ‘employed on or before Decerhber 31,1995 and
subsequent to that date complete three full yedrs of service shall begin to accrue fifteen (15) days of
vacation leave 'per‘year effective on the first day of their fourth full year of service.

- 3. Beginrﬁng" on the first day of their sixth full year of service all such employeés
shall accrue vacation leave as set forth in pafagraph A of this section.

B. Part-time regular employees shall accrue vacation ieave in accordance with the
vacation leave schedule set forth in paragraph A of this'sectioﬁ, provided, however, such accrual rates -
shall be prorated (less overtime) to reflect his/hér normally scheduled work week.

C.  Employees éligible f;)r vacation leave shall accrue vacation leave from their date of
hire. Employees shall not use or be péid for vacation leave until it has accrued, and such use o; .
payment is consistent with the provisions of this section. |

D. F ull-time regular employees may accrue up to sixty (60) days vacationleave. Part-
time regular employees may accrue vacation leave up to sixty'(60) days prorated to reflect their
normally scheduled workweek. Such employees shall use vacation leave beyond the maximum
accrual amount prior to December 31 of each year. Failure to use vacation leave beyond the
maximum accrual amount will result in forfeiture of the vacation leave beyond the maximum amount
unless the appoiﬁting authority has approved a carryover of such vacation leave because of cyclical
workloads, work assignments or other reasons as may be in the best interest of the County. The
maximum vacation accrual amount established in this paragraph shall apply to vacation accruals as of
the effective date of this new benefit, as described in Section 1 (A‘) above.

E. Employees shall not be eligible to take or be paid for vacation leave until they have
successfully completéd their first year of County service. Employees who leave County employment
prior to successfully completing their first year Vof County service shall forfeit and not be paid for
accrued vacation leave. Full-time regular employees and part-time regular employees shall be paid

for accrued vacation leave to their date of separation up to the maximum accrual amount if they have

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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successfully completed their ﬁrst year of County service. Payment shall be the accrued vacation
leave mult1pl1ed by the employee s rate of pay in effect upon the date of leaving County employment
less mandatory w1thhold1ngs. A

F. No employee shall work for compensation for the county in any eapac_:ity during the
time that the employee is on vacation leave

G. Vacation leave may be used in ﬁfteen (15) minute increments, at the discretion of the
appolht_ing authority. | | | |

H. In cases of sepafation from county employment by death of an employee with accrued

vacation leave and who has successfully completed his/her first year of county service, payment of

.unused vacation leave up to the maximum accrual amount shall be made to the employee’s estate, or,

in applicable cases, es provided for by state law, RCW Title 11.
I If an employee resigns from County employment in good standmg oris la1d off and
subsequently returns to County employment within two years from such resignation or lay off as

applicable, the employee’s prior County service shall be counted in determlmng the vacation leave

accrual rate under paragraph A of this section.

Section 1a. Vacation Scheduling. Vacation preference requests for a period beginning April
1* and ending the following March 3 1*, must be received not latef than the March 1* preceding the -
twelve (12) month period during which the vacation is being requested in order to receive scheduling
preference. Vacation preference requests shall be granted based upon seniority within each shift,
squad, or unit, provided that essential facility operations are properly staffed at all times. Employees

shall be advised by April 1 regarding approval or disapproval of their requests.

The number of vacation slots available for each shift shall be as follows:

Seattle Jail Kent Regional Justice Center
First Shift 9 First Shift 4
~ Second Shift 9 "Second Shift 4
Third Shift 8 Third Shift 4
Fourth Shift 4 Fourth Shift 2
(Court Detail) '

King County Corrections Guild,

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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 Section 1b. Vacation requests received after March 1 shall be considered and approved on
the .basis of date of-fequest. Employees shall be advised within thirty (30) days of the date of the
request as to approval or di.sapproval of the request.

Section lc. Employees who are transferred involuntarily, a_md who have already had their
vacation requests approved, will be allowed to retain that vacation period regardless of their seniority |
within the shift, squad, or unit to which they are transferred. |

- Section 2. Maximum Accrual and PERS 1. PERS I employees who retire will be paid up
to a maximum of 240 hours of accrued vacation.. Accrued amouﬁts in excess of 240 hours must be
used prior to the date of retirement or be lost. -

Section 3. Vacation Leave Trénsfers. Employees in the bargairﬁng unit shall be allowed to

transfer vacation leave in accordance with the provisions set forth in King County Code 3.12.223, as

| amended. .

King County Corrections Guild
September 1, 1997 through December 31, 1999

1295C0197 ~ 08/13/97 ~ 8:24 AM
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A. Effective September 1, 1997, full-time regular employees shall accrue sick leave

{|ARTICLE 7: SICK LEAVE

benefits at the rate 0of 0.04616 hours for each hour in pay status exclusive of overtime up to a
maximum of eight (8) hours per month; except that sick leave shall not begin to accrue until the first
of the month following the month in which the employee commenced employment. The employee is
not entitled to sick leave if not previously earned. '

. B. During the first year of service, employees eligible to accrue vacation leave may; at the
appointing authority’s discretion, use any accrued days of vacation leave as an extension of sick
leave. If an employee does not work a full year, any vacation leave used for sick leave must be
reimbursed to the coﬁnty upon termination.
| C. Sick leave may be us.ed ih.ﬁfteen (15) minute increments, at the discretion of the
appoihting authority.

D. Thére is no limit to the hours of sick leave benefits accrued by an eligible emplaye¢.‘

E. Management is responsible for the proper administration of this benefit. Employees
shall complete an absvence request form on the first day baék to work after an illness. Supervisors
may require verification of any illness absence. A letter from the employee’s doctor may be required
for this purpose. If family sick leave is used, a statement explaining the requirement for said léave
shall be included with the absence request form. If verification of illness is required, the Employer
will make a reasonable effort to inform the‘employe_e of the need for such verification pridr to his/her
return to work. Failure to notify an employee prior to his/her return to work, does not relieve the
employee of the responsibility to provide medical verification of illness, if so requg:sted.

F. Separation from or termination of county employment except by reason of retirement
or layoff due to lack of work, funds or efficiency reasons, shall cancel all sick leave accrued to the
employee asof the date of separation or termination. Should the employee resign in good standing or
be laid off and return to county employment within two years, accrued sick leave shall be r.esbtored. '

| G. | Usage for othér employment injilries. Sick leave, Because of an employee’s physical
incapacity will not be approved when the injury is directly traceable to simultaneous employment

other than with the County of King.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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H. Effective September 1, 1997, eniployees eligible to accrue sick leave and who have
successfully completed at least five years of county service and who retire as a result of length of
service or who terminate by reason of death shall be paid, or their estates paid or as provided for by
RCW Title 11, as applicable, an amount equal to thirty-five (35) percent of their unused, accumulated
sick leave multiplied by the employee’s rate of pay in effect upon the date of leaving county -
employment less mandatory withhoidings.

T L Accrued sick leave ?nay be used for the foilowing reasons:

1. The employee’s bona fide illness; provided, that an employee who suffers an
occupational illness may not simultanéously collect sick leave and worker's compensation
payments in a total amount greater than the net regular pay of the employee;

2. Thé employee’s incapacitating injury, provided that:

a. An employee injured on the job may not simultaneously collect sick

leave and worker’s compensation payments in a total amount greater than the et 4

regular pay of the employee;

b. Ah employee may not collect sick leave for physical ingépacity due to
any injury or occupational illness which is directly traceable to employment other than

with the county.

3. | Exposure to contagious diseases and resulting quarantine.

4. A female employee’s temporary disability caused by or contributed to by
pregnancy and childbirth. | i

5. The employee’s medical or dental appointments, provided that the employee’s

appointing authority has approved the use of sick leave for such appointments.
6. To care for the employee’s child or the child of an employee’s domestic
partner if the following conditions are met:
a. The child is under the age of eighteen;
b. The employee is the natural parent; stepparent, adoptive parent, legal

guardian or other person having legal custody and control of the child;
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C. The employee’s child or the child of an employee’s domestic partner
has a héalth condition requiring the employee’s personal supervision during the hours
of his/her absence from work;

d. The employee actually attends to the child during the absence from
work. |
7. Employees shall be entitled to use sick leave in the maximum amount of three

; KdaYS for each instance where such employee is required to care for immediate family mefnbérs
who are seriously ill. “Immediate Family,” for purposés of family care, is as defined by the |
FMLA. There shall be no limit on the use of sick leave to care for children under paragraph
1.6 of this section.

8. . Up to oneday of sick leave may be used by a male-employee for the purpose of
being present at the birth of his child. |
| J. An employee who has exhausted all of hfs/her sick leave may use accrued vaca?ion

leave as sick leave before going on leave of absence without pay, if approved by his/her appoin;cing
authority.

K. Employees are required to notify the Department at least one-half hour prior to their
scheduled reporting time if they are requesting an absence due to one of the above reasons. .

L. Part Time Accrual. Every regular part-time employee shall accrue sick leévg benefits
proportinate to the employee’s regular work day.

M. Family Care and Bereavement Leave.

1. Regular, full-time employees shall be entitled to three (3) days of
bereavement leave a yeaf due to death of a member of the employee’s immediate family.

2. Regular- full-time employees who have exhausted their bereavement
leave, shall be entitiéd to use sick leave in the amount of three (3). days for each instance when
death occurs to a member of the employee’s immediate family.. |

3. Three (3) sick leave days of absence from the job may be granted per

| occurrence to an employee due to a requirement to care for immediate family members who

are seriously ill. No more than six (6) days of sick leave may be used for this purpose per
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calendar year except for children as described in Section I 7 above. Written verification for
family caresick leave may be required by management. If required, this verification will
include: 1) nature and severity of illness or injury; 2) relationship of immediate family
mémber; and 3) a statement indicating that no other persoh is available and/or capable of
providing care for the ili or injured family member. In addition, family care sick leave shail_
be approved for accompanying or_transporting immediate famiiy members to and from a

) '_hospital or to medical or dental appointments, providing the immediate family member is a
minor child, is infirm, or cannot réasoriably get to and from the appoinfment without the
employee’s aid. |

| 4. In cases of family care where no sick leave benefit exists, the employee

may be granted leave without pay,

5. In the application of any of the foregoing provisions, when a holiday or
regular day off falls within the prescribed period of ébsence, it shall not be charged against
sick leave accrual.

6. Worker's Corﬁpensation. Employees injured on the job cannot

‘simultaneously collect sick leave and worker's compensation payments greater than net

regular pay of the employee. |

N. Immediate Family For Purposes of Bereavement Leave. Immediate family is
construed to mean persoﬁs related by blood or marriage to an employee as follows: grandparent,

parent, spouse, children, legally édopted child, sibling, grandchild, and any persoﬁs for whose

financial or physical care the employee is principally respon31b1e

0. Special Sick Leave All newly hired Correctlons Officers shall be provided w1th thirty
(30) days special sick leave, which shall be used only to supplement the employee’s industrial
insurance benefit éhould .the employee be injured on the job during his or her first calendar year on -

the job. The special sick leave shall not be used until three (3) days of regular sick leave have been

used for each instance of on the job injury. During the second year of employment, and for all -

succeeding years, all Corrections Officers shall be provided with twenty (20) days special sick leave
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which shall only be utilized in the circumstances as herein described. Special sick leave is non-
cumulative, but is reneéwable annually.
P. Sick Leave Transfers. Employees in the bargaining unit shall be allowed to transfer

sick leave in accordance with the provisions set forth in King County Code 3.12.223, as amended.
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ARTICLE 8: WAGE RATES

Section 1. 1997 Wage Rates. Corrections Officers and Corrections Supervisors Effective
September 1, 1997, the base wage rates shall be as set forth in Addendum A. This rate reflects a
7.7% increase in base wages over the December 31, 1995 and August 31, 1997 rates.

Section la. Effective January 1, 1999, the wage rates in Addendum A shall be increased by
2.7%. | |

,‘Sectibh 2. Work in Higher Classification: Whenévér an employee is assigned, in writing,

by the Department Director or designee, to perform the duties of a higher classification for a period of

three (3) working days or more, that employee shall be paid at the first step of the higher class or the

| next higher step that would constitute a minimum of five (5) percent over the salary received prior to

the assignment, whichever is greater, for all time spent while so assigned.
- Section 3. Lead Worker Pay. Employees assigned, in writing, by the Department Director
or designee to perform lead-worker duties, shall be compensated at a rate which is five (5) per-é-ent'

greater than their regular rate for all time so assigned.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM

Page 17




© o 9 & & W

10
11
12
13
14

16
17
18
19
20
21
22
23
24
25
26
27

28

12868 4

Section 1. Payment. The Department may institute a Sick/Annual Relief Pool (SAP).

ARTICLE 9: SICK/ANNUAL LEAVE RELIEF POOL

Members of the SAP will receive. premium pay equal to five (5) percent of base salary (excluding
longevity or any other premium payments). For purposes of overtime calculations, the work day for
SAP members will cofnmence at 12:00 a.m. on each date and continue for twenty-four (24)
consecutive hours thereafter. SAP members will be subject to floating shift assignments and furlough
assi'g.r}rnents. When possible, the Department will preschedule SAP mer’nbérs to cover for known
military and annual leaves. | '

| Section 2. Assignmeﬁt to'SAP. Assignment to SAP will be voluntary. In the évent that
there are more officers volunteering than there are positions, selection will be made on the basis of
seniority. In the event that there are not enough volunteers, the mandatory assignment will be given _

to the most junior corrections officers, excluding those in probationary status.
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Section 1 ‘Overtime Deﬁmtlon Overtime is that work which is dlrected by management

The parties acknowledge that it is the Department's policy to minimize the use of overtime and,
further, that nothing in this Agreement shall be construed as a guaraﬁtee of overtime. Eligibility to
work overtime shall be determined by the Department.

Section la. Within ninety (90) days of'the completion of the ratification process of this

colleéti,ve bargaining agreement, the employer shall establish a policy regarding the application of

overtime, which it may periodically amend. Said pohcy shall contain a provision that waives any

caps contained in the pol1cy, on an 1nd1v1dua1 shift by shift basis, when and where mandatory
overtime is imposed.

Section 2. Payment Raté. Corrections Officers and Corrections Officer Supervisors
(Sergeants) shall be paid at tkﬁe rate of time-and-one-half (1 1/2) for vall hours worked in excess of
their normal eight (8) hour and ten (10) minute shift, inclusive of a one-half (1/2) hour lunch I;eriod,
or forty (40) hours and fifty (50) minutes per week. “Hours worked” is defined as those hours
actually worked, which excludes paid and unpaid leave. /

Section 3. Callout. A minimum of four (4) hours at the overtime rate shall be allowed for
eaéh callout. Where such overtime exceeds four (4) hours, the actual hours worked shall be auowed
at the overtime rate. The provisions of this section apply only when an employee, without prior
notice, is required to return to work duri‘ng a time he/she is not scheduled to work. This does not
include overtime, meetings, and. training sessions requiring a return to work, provided that employees
who are assigned to a shift in which the majority (i.e., five (5) hours) of working hours falls between
11:00 p.m. and 7:00 a.m. shall receive two (2) hours at time;and-one-half (1-1/2) for meetings and/or
training sessions. If the scheduled or unscheduled overtime is worked immediately prior to the
ﬁomal scheduled shift, overtime shall be paid according to Section 2 herein and the regular shift shall
be compensated at the regular rate. Similarly, if an employee is required to work'beyond his or her
scheduled shift, overtime shall be paid as per Section 2.

Section 4. Overtime Authorization. All overtime shall be authorized by the Department

Director or his designee in writing. Saturday and Sunday work is not overtime when it is a regularly
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scheduled work day. Requests for overtime must be submltted by the employee to his/her supervisor
at the end of the shift in which the overtlme was worked.

Section 5. Court Appearancés. The following sﬁbseéti'ons_depict the minimum
compensation for court appearances, pretrial heérings, or conferences. Any additional time beyond -
the minimums will be compénsated at the overtime rate.

a) If the session starts less than two (2) hours before or after the shift, it will be

consiﬁgred a shift extension for court. Officers/Sergeants will be compensated for the amount of time

spent before or after their shiff.

b) [f a session starts twd (2) or more hours before or after the shift, compensation will be
for a minimum of four (4) hours at time and one-half.

c) Officers/Sergeants on scheduled furlough and subpoenaed for court or called in for
court-related hearings, shall receive a minimum of four (4) hours overtime at the rate of time-and-
one-half their regulér rate of pay. . ‘

d) Ofﬁcers/Sergeants who are called in for court while on their vacation shall be placed
on a regular, i.e., straight time, pay status and compensated for a full day's pay. In addition, their
vacation accrual shall be credited with ah additional vacation day. |

Secﬁoﬁ 6. Mileage Reimbursement for Court. The current King County mileage rate will
not be paid for attendance at King County Courts.

Section 7. Workweek Definition. For the purpose of calculating overtime compensation,
the workweek shall be defined as beginning at 12:00 a.m. on Sunday of each week and continu—ing for
a total of seven (7) consecutive days through 11:59:59 p.m. the following Saturday. Except as
btherwise provicied in this Section and Article 9 (Sick/Armﬁal Leave Relief Pool), the workday shall
be defined asvbeginning with the first hour of work and continuing for a total of twenty-four (24)
consecutivé hours.

During weeks of training and annual rotation, the workday, for purposes of overtime

calculation, shall commence at 12:00 a.m. and continue for twenty-four (24) hours thereafter during

applicable workweeks.
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Section 8. Compensatory Time Plan. In lieu of overtime pay, an employee may request, in
writing, compensatory time at the rate of time-and-one-half for each hour of overtime that was

worked, PROVIDED: all compensatory time must be authorized by Department management. Under

'normal conditions the following conditions will apply to the use of cornpensatory time:

a) I A maximum of one hundred-twenty (120) non-replenishable total compensatory time
hours per year may be accrued. Through Decevmber 31, 1997, however, a maximum of two hundred-
forty '(2‘40) non-replenishable total corhpensatory_tifne hours per year may be accrued. Employees
with accruals of over one hundred-twenty~ (120) hours on J anuary 1, 1998, will be “cashed out” for ’éll
hours over one hundred-twenty (120) hours no later than the last pay peﬁod in December 1998.

'b) Employees will not be allowed to take compensatory time if their unif is below

minimum manpower and their absence must be covered by calling another employee in on overtime.

c) Accrued compensatory time may be paid off at the time-and-one-half rate at the

discretion of management.

d) PERS 1 employees must use hours in excess of eighty (80) hours or be cashed out

'prior to retirement. The hours in excess of eighty (80) shall not be used to balloon the average final

compensation of the PERS 1 employees.
e) The County will provide a DOE on paychecks that will show the balance of ac;,crued
compensatory time on a monthly basis. -
. f) With respect to the scheduling of compensatory time: B

1) The scheduling of compensatory time on a legal holiday or contract holiday is
unduly burdensome and disruptive (under the FLSA) to the County’s opération, and;

2) ‘The scheduling of compensatory time that was requested less than five (5) days in
advance of the requested time is unduly burdensome and disruptive (under the FLSA) to County
operations. o

Management's decisionsbin the a_pplication or granting of éompcnsatory time shall not be
subject to the provisions of Article 14, Grievance Procedufe.

Section 9. Daylight Savings Adjustment. The Department will pay ohe hour of overtime to

all employees working a nine-hour shift during the fall daylight saving adjustment period.

Bem v
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Employees. working during the spring daylight saving time adjustment period will either take one
hour of vacation or compensatory time, or one hour of leave without pay, to cover the reduction of

their shift from eight hours to seven.
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ARTICLE 11: HOURS OF WORK | ]- 2 8 6 8

Sgction 1. Hours of Work. The working hours of full-time Corrections Officers and
Corrections Officer Supervisors (Sergeants) shall be the equivalent of forty (40) hours and fifty (50)
minutes per week; provided that for the purposes of the Fair labor Standards Act, the work schedule
is based upon a twenty-eight (28) day cyéle with a2 maximum of 171 hours pursuant to the 7(k)
exemption. | ‘

- Section 2. Assignment of Work Schedules. Except as otherwise provided in Article 9 and
Article 10, Segtion 3, the establishment of réasdnable work schedules and starting times is vested
solely within thev purv.iew of department mahagement and may be changed from time to time
provided a two (2) week notice of changé is given, except in those éirgumstancgs over bwhi‘ch the
Department cannot exercisé control; provided the required ﬁwo (2) week notiﬁéation period shall not
commence until the employee has received the verbal or written notification of the proposed change.
In the exercise of this prerogative, department management Will establish schedules to meet the
dictates of the work load, however, nothing contained herein will permit split shifts.

Section 3. Alternative Wo—rkached‘ules.- With management approval, work schedules may
be altered upon written request of the e_mployeé. |

Section 4. Rest arid Meal Periods. There »Shall be provided to each on-duty erhployee, at
employer expense, two fifteen (15) minute rest periods, inclusive of travel time, and a thirty (30)
minute lunch break per shift, during which time the employee shall remain available for duty. One
rest period shall be provided after apprdximately two (2) hours of the shift have elapsed, the other
‘afte'r approximately six (6) shift hours have elapsed. The lunch break shéll be provided at the
approximate midpoint of the shift.

Section 5. Briefing Time. Corrections Officers, Corrections Officer Supervisors (Sérgeants) '

may be required to report to work ten (10) minutes prior to the hour, or half-hour, as scheduled, for .

. brieﬁhg, such time to be part of the daily work shift (eight (8) hours and ten (10) minutes per day,

(forty (40) hour and fifty (50) minutes per week) and compensated by the negotiated base wage rate.
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ARTICLE 12: MEDICAL, DENTAL, AND LIFE INSURANCE PROGRAMS

Section 1. King Courity presently paﬁicipates in group medical, dental, and life insurance

programs. The County agrees to maintain the level of benefits in these plans during the term of this

 Agreement, provided that the Union and the County agree to incorporate changes to employee

insurance benefits which the County may implement as a result of the agreement of the Joint Labor-
Managément Insuraﬁce Committee.

",.Section 2. Medical covéx;age for retired employees The County will provide employees
who retire the option of purchasing medical coverage to age 65, at the budgeted "set aside" rate for

current employees.
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ARTICLE 13: MISCELLANEOUS | 1 2 8 6 8 !

Section 1. Mileage Reimbursement. All employees who have been authorized by
management to use their own transportation on County business shall be reimbursed at the rate
approved by ordinance by the King County Council.

Section 2. Uniforms. All corrections officers and sergeants shall be furnished required

‘uniforms and equipment. All items of clothing (except shoes) and equipment issued by the

Depai‘tment of Adult Detention to corrections personnel through the quartermaster system, remain the
property of the County and must be returned to the County by the employee prior to separation for
any reason. Employees who suffer a loss or damage to personal property and/or clothing worn on the
body in the line of duty will have.samé repaired or replaced at Department expense, not to eXceed
$150.00. The Department has the right to changé any or all of the uniforms worn by its employees.

Section 3. Limited Duty. Employees who are injured and temporarily disabled may be
allowed to work in a “light duty” status while récovering, consistent with County policy, if such _
aésignment is approved by the Director or his/her designee, for such time as the Director or his/her
designee authorizes such duty. ~

Secfion 4. Promotional Examinatiqné. King County. will édhere to the King County
Perébnnel Guidelines when conducting promotional examinations within the Corrections bargaining
unit and King County will consult and ‘c.onf_er with a Department joint labor/management committee
to develop promotional exams Within the Corrections bargaining unit.

Section 5. Employee Files. Any/all employee files, except the "background" file, shaﬁ be
available fof review by the employee upon request during normal business hours. No information
will be placed in these files without the employee's prior knowledge.

Section 6. Jury Duty. An employee required by law to serve on jury duty shall continue to
receive salary and shall be relieved of regular duties for the period of time so assigned to jury duty.
The fees, exclusive of mileage, paid by the Court for jury duty shall be.forwa_rded to the Comptroller.

When ari'employee, is notified to serve on jury duty, he/she will inform his/her immediate

supervisor as soon as possible, but not later than two (2) weeks in advance, regarding the dates of
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absence from regular duties. The supervisor will ensure that the employee is relieved of regular
duties a minimum of sixteen (16) hours prior to the‘time of reporting for Jjury duty.

When released by the Court for the day, and when the total required assignment to jury duty
has expired, the employee will return to regular duties, PROVIDED: there must be a minimum of
sixteen (16) hours between the time the employee is dismissed from jury duty and the time he/she
must report for regular duties.

Section 7. Military Leave. The Department will adhere to all federal laws and regulations
concerning military leave. However, the employee has the obligation to notify the Department, at the
earlieét possible date, regarding military service and training. Employees are required to submit to
the Department a copy of all applications for military training, simultaneous with the embloyee’s
submittal of the application to the military. Employees are expected to provide the Department with
the dates of weekend drills and other scheduled periods of military service as soon as the employee is
notified of such dates. Failure to comply With the Department's notification procedures may r'é_sul_t in

discipline or in denial of the requested leave, unless prohibited by federal or state law.
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Section 1. Intent. King County recognizes the importance and desirability of settling

ARTICLE 14: GRIEVANCE PROCEDURE

grievances promptly and fairly in the interest of continued good employee relations and morale and to
this end the following procedure is outlined. To accomplish this, eyery effort will be made to settle
grievances at the lowest possible level of supervision.

Employees will be unimpeded and free from restraint, interference, coercion, discrimination,
or re}:‘;‘ri‘sal in seeking adjudication of their grievances.

Section 2. Definition. Grievance: an issue raised by either party to this agreement relating to
the interpretation of rights, benefits, or conditions of employment as contained in this Agreement,
except that written reprimands are not subject to Step 5 of the grievance procedu_.re outlined in this
Article. |

The gnevance must:

a. fully describe the alleged violation and how the employee was adversely affected
b. set forth the section(s) of the Agreement which have been allegedly violated;
C. specify the remedy or solution being sought by the employee filing the grievance.

Step 1 - Immediate Supervisor: A grievance may be presented in writing on a Guild

grievance form by the aggneved employee, and his/her representatwe if the employee wishes, within
fourteen (14) calendar days of the occurrence of such grievance, to the employee's assigned
supervisor. The supervisor shall gain all relevant facts and shall attempt to adjust the matter and
notify the emploYee in writing within ten (10) working days. If a grievance is not pursued to St—ep 2
within five (5) working days, it shall be presumed resolved.

Step 2 - Captain: If, after thorough evaluation, the decision of the supervisor has not resolved
the grievance, the grievance may be presented to the Corrections Captain. All letters, memoranda,
and other written materials previously submitted to lower levels of supervision shall be made
available for the review ahd consideration of the Corrections Captain. The Corrections Captain may

interview the employee and/or his/her representative and receive any additional related evidence

deemed pertinent to the grievance. The Corrections Captain shall make a written decision available
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to the employee within ten (10) working days. If the grievance is not pursued to the next higher level
within five (5) working days, it shall be presumed resolved.

Step 3 - Department Director: If, after thorough evaluation, the decision of the Corrections

Captain has not resolved the grievance, the grievance may be presented to the Départment Director,
or the Director's designee. All letters, memoranda, and other written materials previously submitted
to lower levels of éupewision shall be made available for the review énd consideration of the
DepMent Director or designee. The Director, or the Director's designee, may interview the -
employee and/or the employee representative and receive any additiogal related evidence deemed
pertiﬁént‘to the grievance. The Director, or the Direbtor's designee, shall make a written decision
available to the employee within ten (10) working days. If the gﬁevance is not pursued to the next
higher level within five (5) working days, it shall be presumed resolved. -

Step 4 - Director of Human Resources: If, after thorough evaluation, the decision of the

department director has not resolved the grievance to the satisfaction of the party, the grievance rhay
be ;;resented to OHRM Director or his/her desigriee. The Director may review evidence and issue a |
decision on the mattér within fifteen (15) days of his/her receipt of the file, or may convene a panel to
hear the grievance. If a panel ﬁearing 1s convened, the panel shall be comprised of one representative
from the Guild, one representative from the Department, and the OHRM Director or his/her designee,
who will act as Chair. The Guild representative and/or the Department representati\)e may be subject
to challenge for cause. |

This committee shall cénvene a hearing for the purpose of resolving the grievance. The Chair
shall determine the scope and the process of the hearing, all such hearings shall be closed for the
purpose of maintaining confidentiality, unless otherwise mﬁtua_lly agreed to. The Cornrﬁittee Chair
shall render a decision within fifteen (15) working days of the hearing. If the Chair fails to render a
decision within fifteen (15) days the Guild may proceed to Step 5 of this grievance procedure (except
for written reprimands, which may not bé appealed to Step 5).

The proceedings shall be informal. The parties shall not be reﬁre'sented by outside attorneys.

“Qutside” attorneys are those who do not work for King County or for the Guild. Rules of evidence

do not apply. The purpose shall be to determine the validity of the grievance and render a decision
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appropriate to that determination. Employer grievances shall be initiated at Step 4 of the grievance

)

procedure.

By mutual agreement, the parties may call in a mediator in place of the grievance panel and
OHRM Director, to attempt to resolve the dispute. The parties shall jointly select the mediator, who
Will hear both sides of the dispute and attempt to brihg the pairties to an agreement. The mediator
may not bind the parties to any agreemént, as mediation is a voluntary process. Parties are
encoﬁraged to participate in good faith mediation and nothing the mediator says shall be admissible
in an arbitration. Employer grievances shall be filed at Step 4.

Stép 5 - Arbitration: - Either the County or the Guild may request arbitration within thirty _
(30) days of the issuance of the Step 4 decision and the party requesting arbitration must at that time
specify the exact queétion which it wishes arbitrated. - The parties shall then select_ a third
disinterested party to serve as an arbitrator. In the event that the parties are unable to agree upon an
arbitrator, then the arbitrator shéll be selected from a panel of seven arbitrators furnished by the ‘
Ameriéan Arbitration Association or by the Federal Mediation and Conciliation Service, or by
another agéncy if the parties mutually agree. The arbitrator will be selected from the list by both the
Couﬁty representative and the Guild, each alternately striking a name from the list until one name
remains. The arbitrator shall be asked to render a decision within thirty (30) days of the last hearing
date or submission of briefs, whichever is later and the decision of the arbitrator shall be(ﬁrAlal and
binding on both parties. _

The arbifrator shall have no power to change, alter, detract from or add to, the provisibns of
this Agreement, but shall have the power only to apply and interpret the provisions of this Agreement
in reachinga decision. |

The arbitrator's fee and expenses shall be borne equally by both parties. Each party shall bea;
the cost of any witnesses appearing on that pérty's behalf.

No matter may be arbitrated which the County by law has no authority over, has no authority
to change, or has been delegated to any civil service commission or personnel board as defined in -
RCW 41.56. There shall be no sfrike, cessation of work, or lbckout during such conference or

arbitration.

King County Corrections Guild

September 1, 1997 through-December 31, 1999
'295C0197 ~ 08/13/97 ~ 8:24 AM -

Page 29




wn = 93] |30

O 0 9 o

10 |

11
12
13
14
15
16
17
18
19
20
21
22
23
24

26
27
28

128684

Time restrictions may be waived in writing by consent of both parties.

Section 4. Muiltiple Procedures. [f employees have access to multipie procedures for'.
adjudicating grievances, the selection by the employee of one procedure will preclude access to otﬁer
procedures; selection is to be made no later than at the conclusion of Step 2 of this grievance
procedufe.

Section 5. Just Cause/Progressive Discipline. No employee may be discharged, suspended
witholit pay, or discipliﬁed in any way except fofjuét cause, provided that this prdvision may be
modified by other provisions in this éontract. Just cause shall be defined as cause which is based
up'onireasonable grounds and must be a fair and honest caﬁ_se or reason, regulated by good faith. In
addition, the Courity will empl&y the concept of progressive discipline in appropriate cases. The
County’s policy is that discipline is corrective, rather than pﬁm’tive ‘in nature. It is understood that
there may be egregious cases that result in discharge, disciplinary transfer or other disciblinary action
that do not require corrective action. -

Section 6. Probationary Employees. All newly hired and pr_ornoted employées must serve a
probationary period. As the above guidelines specify that the pro.bationary period is an extension of
the hiring process, the pfovis_ions of this Article will not apply to employees if they are discharged
during their initial probationary period for perforinance relatéd issues. Gfievances brought by
probationary employees involving issues other than discharge or demotion may be processed in

accordance with this Article.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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Section 1. Request for Shift Change. Employees who desire to change their current shift or

ARTICLE 15: FURLOUGH AND SHIFT ASSIGNMENTS

furlough assignment may request the same by submitting a written requést to their immediate
SUpervisor.

Section 2. Annual Rotation. Officers who desire a change in shift or furlough assignment to
be effective at the annual rotation period and to cover the following year shall submit a request for
change at least two months prior to the date of the annual rotation.

- All requests shall be considered, and a determination made on the basis of the operational

needs of the Department, the seniority of the employee and his/her classification and previous

furlough assignments, provided that all three preferencés for furlough éssignments submitted by a
sénior employee shall be considered prior to granting preference of a more Jjunior employée.

Section 3. Shift Changes Other Than Annual Rotation. Requests for cha;nge‘at a time
other than thé annual rotation beriod shall be processéd on a first-come, first-serve basis and will be
contingent upon an available opening on the desired shift or furlough period.

Section 4. Managemént Decisions. Manggement decisions regarding requests for shift
change or furlough assignfnent shall not be subject to the grievance procedure beyond the Department
Director level and the Director's decision'shall be final. | |

Section S. - Probationary Employees. All probationary employees, either new hires or

|| promotional, shall be subject to mandatory shift/assignment rotation during the probationary period.

Section 6. Involuntary Transfers. If an employee is transferred or reassigned invoiuntarily :

and such transfer or reassignment provides siggiﬁcant hardship on the employee or his/her family due
to transportation problems, expense or other factors, the Department will give full consideration to
these factors and respond to viable alternatives proposed by the employee or the Guild

Section 7. Special Assignments. All special assigﬁments shall be made at the discretion of
fnanagement with seniority being but one factor. Advance notice of all special assignments shall be
posted and all interested officers will Be allowed to apply. Special assignments (e.g., Court Detail,
Commitment Officer, Classification Officer, Maintenance and Supply) are defined as, but not limited

to, any non-supervisory assignment, other than the normal rotating shift assignment, plus any future

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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positions not specifically enumerated above; provided, however, that such assignment(s) shall ﬁot_

exceed two years except in bona fide emergencies as determined by the Director.

King County Corrections Guild .
September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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The Départ'niér'xt will make available up to two hundred and fifty (250) rounds of practice

ARTICLE 16: FIREARMS.

ammunition per month for either 38, 40, 45, or 9mm caliber weapons for each gun qualified
corrections officer/sergeant, provided the officer/sergeant uses this ammunition at a range under

supervised conditions. The officer/sergeant will turn in used brass after each practice.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24AM
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ARTICLE 17: BULLETIN BOARDS 1 2 8 6 8 %

Section 1. Postings. The employer agrees to permit the Guild to post on County bulletin
boafds, the announcement bf meetings, election of officers, and any other Guild material which is not
prohibited by state 1aw or County ordinance.

Section 2. Job Announcements. Job announcements will be posted on abpro'priate bulletin

| boards.

King County Corrections Guild

September 1, 1997 through, December-31, 1999
295C0187 ~ 08/13/97 ~ 8:24 AM
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ARTICLE 18: TRAINING AND EDUCATION REIMBURSEMENT

Section 1. 'Educational Reimbursement. The Employer agrees to reimburse employees for ‘
the cost of tuition and books when courses are taken at an accredited institution, provided that such
courses are related to the field of criminal justice and the employee receives a gfade of “C” or better.

Section 2. Special Schools/Temporary Assignments. Notice of special schools, trainiﬁg

opporfunities and temporary assignments will be posted and all interested personnel and qualified

persc;hnel will be allowed to apply prior to selection of the candidate(s). The Department will

consider the job performance, supervisory recommendations and special expertisé in making its
selection. The Director shall have final approval of all selections for special schools, training
opportunities and temporary assignments and such decisions shall ndt be grievable beyond Step 3

(Department Director).

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM.
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. The parties-agree that this agreement will constitute the whole and entire agreement between

ARTICLE 19: PAST PRACTICE

the parties. Filrther, that any past practice which is not specifically and expressly contained within
the terms of this agreement will be considered abolished and will no longer be considered a

precedent.

‘King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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ARTICLE 20: SAVINGS CLAUSE

3681 )

Should any part hereof or any pro&ision herein contained be rendered or declared invalid“by
reason of any existing or sub_éequently enacted legislation or by any decrebe of a court of competent
jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the
remaining portions hereof; provided, however, upon such invalidation the parties agree to meet and
renegotiate such parts or provisions affected. The remaining parts or provisions shall remain in full

force.'and effect.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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Corrections Guild that any of its members are engaged in a work stoppage, the Guild shall

12868Y%

ARTICLE 21: WORK STOPPAGES AND EMPLOYER PROTECTION

* Section 1. No Work Stoppage. The employer and the Guild agree that the public interest |
requires efficient and uninterrupted pefformance of all County services, and to this end, piedge their
best efforts to avoid or eliminate any conduct contrary to this objective. Specifically, King County
Correctioné Guild shall not cause or condone any work stoppage, including any strike, slowdown, or
refusal to perform any customarily assigned duties, sick leave absence which is not bona fide, or
other"interference with County functions by employees under this Agreement and should same occur,
King County Corrections Guild agrees to take appropriate steps to end such interference. Any
concerted action by any employees in the bargaining unit shall be deemed a work stoppagé if any of
the above activities have occurred. |

Section 2. Guild Responsibility. Upon notification in writing by the County to King County
immediately, in writing, order such employee to immediately cease engaging in such work stoppage
and provide the County with a copy of such order. In addition, if requested by the County, a
responsible official of the Guild shall publicly order such employees to cease engaging invsuch a
work stoppage.

Section 3. Penalties. Any employee who commité any act prohibited in this article will be
subject to the following action or penalties:

1. Discharge. |

2; Suspension or other disciplinary action as may be applicable to such employee.

King County Corrections Guild )
September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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The partiesacknowledge that each has had the unlimited right within the law and the

ARTICLE 22: WAIVER CLAUSE

opportunity to make demands and proposals with respect to any matter deemed a proper subjecf for
eollective bargaining. The results of the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the County and the signatory orgam'zation, for the auration of this
Agreement, each agree to Waive the right to oblige the other party to bargain with respect to any

subject.or matter not specifically referred to or covered in this Agreement.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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ARTICLE 23: REDUCTION-IN-FORCE - ~ _ 8 - }

~ Section 1. Order of Layoff. Empléyees laid off as a result of a reduction in force shall b;e A'
laid off according to seniority within the Department of Adult Detention and classification, with the
employee with the least time being the first to go. In the event there are two or more employees
eligible for layoff within the Department with thé same classification and seniority, the Department
Director will determine the order of layoff based on employee performance.

* Section 2. Demotion in Lieu of Layoff. In lieu of layeff, a regular ér probationary
employee may request, and'shall be granted, demotion to a position in a lower classification formerly
held within the Department, thcfeby filling the position (i'.ev., burriping) held by the ernployeg with the
leaét seniority in the lower classification; provided that the employee requesting demotiéﬁ (ie., |
exercising his/her right to bump) hé.s} more seniority in the Department than the employee whb is
being bumped. '

Section 3. Recall. The names of laid off employees will be placed in inverse order of"-lay.off

remain in effect for a maximum of two years or until all laid off employees are rehired, whichever

occurs first.

King County Corrections Guild

September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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ARTICLE 24: DURATION . . - -

This Agree'mént' and each of its provisions, unless otherwise stated,Ashali become effective on
September 1, 1997, and shall continue in full force and effect through December 31, 1999.

Contract negotiations for the year 2000 may be initiated by either party by providing to the
other party written notice of its desire to begin negotiations, provided that such negotiations may not

commence sooner than May 15, 1999.

APPROVED this 2 day of W . 1997,

G COUNTY EXECUTIVE

SIGNATORY ORGANIZATION: .

it B 5/;%;7

ng County Corrections Guild

King County Corrections Guild .
September 1, 1997 through December 31, 1999
295C0197 ~ 08/13/97 ~ 8:24 AM
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KING COUNTY CORRECTION GUILD
ADDENDUM A
WAGE RATES

Binder: 295 Union: KCCG

Corrections Officer

A. All step increases are based upon satisfactory performance during previous. service.

Effective September 1, 1997 Effective 1998 Effective January 1, 1999
Hourly  Monthly Yearly Hourly  Monthly Yearly Hour(y Monthly Yearly
Start $2,691.12 | $32,293.44 $2,691.12 $32,293.44 $2,763.78 | $33,165.36
12 Mo. $3,014.93 | $36,179.12 $3,014.93 $36,179.12 $3,096.34 | $37,155.96
24 Mo. $3,282.11 | $39,385.38 $3,282.11 $39,385.38 $3,370.73 | $40,448.79
36 Mo. $3,433.40 | $41,200.84 $3,433.40 $41,200,84 $3,526.10 | $42,31 3.26
- |48 Mo. $3,578.25 | $42,938.96 $3,578.25 $42,938.96 $3,674.86 | $44,098.31
60 Mo. $3,764.96 | $45,179.45 $3,764.96 $45,179.45 $3,866.61 | $46,399.30
72 Mo. $3,877.90 | $46,534.84 $3,877.90 $46,534.84 $3,082.60 | $47,791.28
Corrections Supervisors (Sergeants)
Effective September 1, 1997 Effective 1998 Effective‘1999
Hourly ‘Monthly = Yearly Hourly  Monthly Yearly Hourly  Monthly Yearly
Start $4,071.79 | $48,861.47 $4,071.79 $48,861 47 $4,181.73 | $50,180.72
12 Mo. $4,176.94 | $50,123.29 $4,176.94 $50,123.29 $4,280.72 | $51,476.62
24 Mo. $4,328.24 | $51,938.87 $4,328.24 $51,938.87 $4,445.10 | $53,341.22
36 Mo. $4,458.09 | $53,497.14 $4,458.09 $53,497.14 $4,578.46 $54,941.57

B. Satisfactory performance shall mean an overall rating of "Meets Standard" or "Exceeds Standards" on the Employee Work Performance
Review Report. : .
A ‘ . o ; :
C. Ifthe performance of the employee is rated "Unsatisfactory" or "Improvement Needed" on any factor or overall rating, specific facts on which . o
the rating is based must be provided; such facts shall include time, place, and frequency of unacceptable performance. zvﬁ

Pane 1 Wit



) KING COUNTY CORRECTION GUILD _
Binder: 295 | ADDENDUM A A . - Union: KCCG
' WAGE RATES '

D. The employee, if denied a step increase, shall be placed on either monthly or quarterly evaluations and at such time that the employee's
performance becomes "Satisfactory" as defined supra, the employee shall receive the previously denied step increase the first of the month
following attainment of a "Satisfactory" evaluation. The date on which an employee wouid be entitled to a future step increase will not be
affected by the above action.

Longevity Incentive: Additional compensation added to base monthly salaries of Corrections Officer and Corrections Supervisor.

Calculation of same to be on a percentage basis using the twelve-month step as the base figure for Corrections Officers hired prior to
= January 1, 1981, and using the start figure for Corrections Officers hired January 1, 1981. Amounts as follows:

After 6 years of service: 1%
After 8 years of service: 2%
After 10 yrs. of service: 3%
After 12 yrs. of service: = 4%
After 15 yrs. of service: 5%

Educational Corrections Officers and Corrections Supervisors (Sergeants) hired prior to 1/1/91
incentive Pay: ' '
Associate Bachelors Major Subject
$31per month $62 per month Psychology
i ' : Sociology
Criminology

Police Science
Admin. of Justice
Related Field of Study

Longevity and/or education incentive shall be paid beginning the first of the month following the month in which the employee first qualifies for the F._,‘ .
incentive(s), Employees will not be allowed to receive educational incentive pay and tuition reimbursement as referenced in Article 18. '
Participation in the Tuition Reimbursement Program cancels ali rights to education mcentlve pay.

8898%
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Memorandum of Understanding
Between 1
King County ' 2 8 6 8 ﬁ
and . ' e
The King County Corrections Guild

1. This agreement is ehtered into between King County, represented by : , and
King County Corrections Guild, represented by '

2. This agreement is the entire agreement on the above referenced subject.
3. This agreement is effective September 1, 1997 through December 31, 1999.

" 4. The parties recognize that King County is preparing to pass a County Family Medical Leave
Act (FMLA) Ordinance, and/or a Family Leave Ordinance Executive Labor Policy which-
recognizes the Federal FMLA and specifies the County’s policy with respect to family
medical leave.

5. The parties agree to accept the County’s FMLA when passéd into ordinance by the King
County Council or signed by the King County Executive as an Executive Policy or Order.

6. Provisions outlined in Article 7 (Siék Leave) in the collective bargaining agreement betweén )
King County and the King County Corrections Guild will be interpreted consistent w1th the
Federal FMLA.

7. Once the King County ordinance or Executive Policy is passed and signed by the appropriate

 authorities, the King County FMLA Ordinance or Policy shall replace any provisions of the
Collective Bargaining Agreement (specifically in Article 7 of the applicable contract) that may
conflict in some way with the Ordinance or Policy. This includes but is not limited to Article 7
Section M(3) and [(6) of the contract, however, the benefits from the Ordinance and the

- Collective Bargaining Agreement shall not be cumulative. [f Article 6 (Vacation) or 7 (Sick

Leave) contain specific language regarding a specific benefit that the parties agree provide a
more generous benefit to employees than a specific provision in the FMLA Policy or -
Ordinance, the contract benefit will remain and the Ordinance or policy benefit will be
deleted.

%f[// ﬁ/ gt g/ 3/7 -

Signed this day o behalf of Date-
King County Corrections Guild

bty Zs §lad] 94

Signed this day on behalf of B Date
King County




Memorandum 6f Undérstanding

Between _ 12868!

King County

and

| The King County Corrections Guild

Conceming Staffing at the Regional Justice Center

1. Th'i’s_‘ agreement is entered into between King County, represented by , and
King County Corrections Guild, represented by .

2. This agreement is the entire agreement on the above referenced subject.

3. This agreement is effective from the date of the last 5|gnatures below through March 1,
1998.

4. The parties agree that corrections officer and sergeant staffing assignments for the Regional
Justice Center (“RJC”) will be by seniority bidding consistent with Department of Adult
Detentzon current practices and procedures for seniority bidding. ' :

5. This is a temporary, experimental arrangement. Unless both parties expressly, and in
writing, agree to continue seniority bidding after March 1, 1998, such practice ends on March
1, 1998. '

Dt [ e - 3%3/?7

Signed this day on behalf of Date
King County Corrections Guild

g8 -27-44

Signed thlis day on behaif of Date
King County

29500497 ~ 08/12/97 ~ 3:24 PM



Memorandum of Understanding

‘Between 12868
King County . ‘ ;

and

The King County Corrections Guild

This agreement is entered.into between King County, represented by ’ , and King
County Corrections Guild, represented by

1. No more than two (2) employees who are elected/appomted to serve on the Guuld negotiating
commlttee will be allowed to negotiate future contracts on County time.

2. This agreement is effective September 1, 1997 through December 31, 1999.

oy ootsrr s " s/ o

Signed this day on behalf of - ' ‘Date ,
King County Corrections Guild

@W&Wﬂﬂw . _&-29-9%

Signed this day on behalf of ' Date
King County

20500697 ~ 08/12/97 ~ 3:25PM



